
Economic Region Cape Breton Northern Valley Southern Halifax
Population 15+ 114,800 131,400 101,900 103,200 322,500
Labour force 64,100 81,200 63,400 61,000 229,100
Employed 55,300 73,000 57,600 55,100 214,400
Unemployed 8,800 8,200 5,800 6,000 14,600
Participation rate 55.8% 61.8% 62.2% 59.1% 71.0%
Unemployment rate 13.7% 10.1% 9.1% 9.8% 6.4%

*This report is an analysis of three month moving average data from Statistics Canada’s monthly Labour Force Survey.  The
 reader should be cautioned that because of relatively small sample sizes in subprovincial regions, data reliability may be an issue.

Economic Region Data 3 Month Average (Ending in November 2009)

Note: Data is not seasonally adjusted Source: Statistics Canada's LFS
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Employment Falters in November

• Despite the national economic downturn, employment levels in Halifax have been higher in 
2009 than in 2008.  However, the gap between current and previous year employment 
virtually disappeared as employment fell slightly between October and November 2009.  

• While there was a significant increase in part-time employment, full-time employment 
experienced a large decline.

• The unemployment rate decline between October and November 2009 resulted from lower 
levels of unemployed persons, there was no employment growth.  Employment growth  in 
the first half of 2009 likely kept unemployed workers looking for jobs, but as employment 
weakened, unemployed workers began to leave the labour force.

• Employment in the Goods-Producing sector has continued to fall since the end of 
summer, with both Construction and Manufacturing contributing to the decline. 

• Employment in the Service-Producing sector rose from October, but not from the typical 
increase in Retail Trade.  Employment in Education Services was the largest contributor. 



For more information please contact . . .

In the News

Brookfield Global Relocation Services will create 150 jobs in Dartmouth in the next five years with 
assistance from the provincial payroll rebate program. The company, which provides global employee 
relocation services for corporations and government, and already has an office in Dartmouth that employs 48 
people, will move to a location on Brownlow Avenue in Burnside. A young and educated workforce attracted 
the company to the area, and the jobs will include a wide range of positions in finance, accounting, 
administration, auditing, customer service and quality assurance. Salaries will range from about $25,000 to 
$55,000 per year.   (Business, Building and Other support) (Chronicle Herald, Nov 26)

The Irving owned Halifax Shipyard has been awarded another major contract, a major refit on the navy ship 
HMCS Iroquois. The ship will arrive in December, and will be in the yard until late 2010, with work for 110 
people. Several major contracts have been awarded to the shipyard in recent months, including work on Coast 
Guard and navy ships, and an offshore supply vessel. The shipyard also hopes to win a major refit contract for 
the navy ship HMCS Preserver in the spring of 2010, which would employ 200 people for 12 to 18 months.  
(Manufacturing) (Chronicle-Herald, Nov 26)

Longtail Studios, a New York-based video game developer, expects to hire about 60 people over the next 
five years at its Barrington Street studio in Halifax with help from the provincial government’s payroll rebate 
program. Annual salaries will start at about $60,000, and the company was attracted to the area by an 
educated supply of workers with computer engineering, graphic design, and writing skills. There are currently 
about a dozen people working for the company in Halifax.  (Information and Culture) (Chronicle-Herald, 
Nov 13)

Montreal-based information technology firm /n Spro Inc. plans to create up to 20 new jobs over five years in 
Halifax with help from a payroll agreement from the province. The company provides consulting services to 
organizations using SAP human resources and payroll software in the public, high tech, pharmaceutical and 
oil and gas sectors. The company was attracted to the area because of its talented workforce and existing 
client base.  (Professional, Scientific and Technical) (Chronicle-Herald, Nov 18)

National Gypsum will continue to operate its mine at Milford Station at a reduced capacity of about 60 
workers.  Many workers were laid off at the mine over the past year due to reduced sales and the collapse of 
the housing market in the United States.  (Mining) (Chronicle-Herald, Nov 9)
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